1981 Revised Salary
JDW/al . . . Schedules, Plans A,

1/6/89 B, C, D and E

ORDINANCE NO. 959

AN ORDINANCE OF THE CITY OF REDMOND, WASH-
INGTON, REVISING CERTAIN SALARY SCHEDULES
WITHIN APPENDIX IV OF THE PERSONNEL ADMINI-
STRATION MANUAL, 1974 EDITION, AND ESTAB-
LISHING AN EFFECTIVE DATE.

THE CITY COUNCIL OF THE CITY OF REDMOND, WASHINGTON,
DO ORDAIN AS FOLLOWS:

Section 1. The salary schedules A, B, C, D and E
of Appendix IV of the Personnel Administration Manual, 1974
Edition, as supplemented, are hereby further amended and
supplemented by adopting the new salary schedules for Salary
Plan A, Salary Plan B, Salary Plan C, Salary Plan D and
Salary Plan E, copies of which are attached hereto, identi-
fied as Exhibit "A"™ and hereby incorporated in full by this
reference,

Section 2. The above referenced salary and pay
schedule changes as set forth in the attached schedules,shall
be effective January 1, 1981.

CITY OF REDMOND

- MAYOR, CHRISTINE T. HIMES

ATTEST/AUTHENTICATED:

ITY CLE , PAUL F. KUSAKABE

APPROVED AS TO FORM:
OFFIQE,OE\THE CITY ATTORNEY:

FILED\WEFTH THE CITY CLERK: January 6, 1981
PASSED BY THE CITY COUNCIL: January 6, 1981

SIGNED BY THE MAYQOR: January 6, 1981
POSTED: January 8, 1981
EFFECTIVE DATE: January 1, 1981

Ordinance No. 959
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. . Ord. No. 859

1-1-81

Effective
App. IV - 2
CITY OF REDMOND
SALARY PLAN A
Management, Professional, Administrative
{Exempt Salary Structure)
(Bargaining Unit)
MIN. TO MAX.
MIN. MAX., $ RANGE
$1,666 $2,011 $ 345
1,744 2,107 363
1,831 2,209 378
1,917 2,315 398
2,011 2,430 419
2,107 2,547 440
2,209 2,670 461
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APP. IV - 5 Effective 1-1-81
CITY OF REDMOND

WAGE PLAN B

Office, Technical, Manual Skilis

(Non-Exempt)

(Bargaining Unit)

——————— Proficiency Levels-------~-

PAY
GRADE A B c D E
1 $ 929 $ 953 $ 979 $1,006  $1,034
2 979 1,006 1,034 1,063 1,093
3 1,034 1,063 1,093 1,123 1,153
4 1,093 1,123 1,153 1,186 1,220
5 1,153 1,186 1,220 1,254 1,289
6 1,220 1,254 1,289 1,325 1,362
7 1,289 1,325 1,362 1,401 1,441
8 1,362 1,401 1,441 1,481 1,522
9 1,441 1,481 1,522 1,565 1,610
10 1,522 1,565 1,610 1,655 1,701
11 1,610 1,655 1,701 1,750 1,800
12 1,701 1,750 1,800 1,851 1,905
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1,851 1,905 1,961 2,018
1,961 2,018 2,076 2,135
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Effective 1-1-81
APP, IV - 9

CITY OF REDMOND

WAGE PLAN D

Office and Technical - Fire Department

(Non-Exempt)

PAY = - - === == Proficiency Levels--=----~--
GRADE A B c D E

60 $ 907 $ 934 $ 962 $ 991 $1,021

61 962 991 1,021 1,052 1,084

62 1,021 1,052 1,084 1,116 1,149

63 1,084 1,116 1,149 1,184 1,220

64 1,149 1,184 1,220 1,257 1,294

65 1,220 1,257 1,294 1,333 1,373

66 1,294 1,333 1,373 1,414 1,456

67 1,373 1,414 1,456 1,499 1,544

68 1,456 1,499 1,544 1,590 1,637

69 1,544 1,590 1,637 1,686 1,737

70 1,637 1,686 1,737 1,790 1,843

71 1,737 1,790 1,843 1,898 1,955

72 1,843 1,898 1,955 2,013 2,074

73 1,955 2,013 2,074 2,136 2,200  $2,266%

*Rate available for use only when needed to provide a one-level increase
for a special assignment of an individual classified as "Specialist-Fire and
Aid - Sr" who is permanently classified at 73 E.
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Effective 1-1-81
APP. IV - 11
CITY OF REDMOND
SALARY PLAN E
OFFICE AND TECHNICAL

* % % Non-Exempt * * %

{(Non-Bargaining Unit)

SALARY - - - - - - - - Proficiency Levels------
GRADE _ A B C ‘D E

75 $1,294 $1,333 $1,373 $1,414 $1,456

76 1,373 1,414 1,456 1,499 1,544

77 | 1,456 1,499 1,544 1,590 1,637

78 1,544 1,590 1,637 1,686 1,737

79 1,637 1,686 1,737 1,790 1,843

Management, Professional, Administrative
***Exempt***

{(Non-Bargaining Unit)
MIN. TO MAX.

MINIMUM MAXIMUM " $ RANGE
80 $1,674 $2,125 5657
81 1,758 2,233 475
82 1,845 2,343 498
83 1,937 2,460 523
84 2,034 2,584 550
85 2,135 2,713 578
86 2,242 2,849 607
87 2,354 2,991 637
88 2,470 3,137 ‘ 667
89 2,595 3,298 703
90 2,726 3,462 736
91 2,861 3,634 773

92 3,005 3,817 812



